a NEWS from the 
“| news 4 Os. UNITED STATES 
DEPARTMENT OF LABOR 


Office of Information 
and Public Affairs 
Washington, D.C. 

20210 


Week of March 25, 1991 


IN THIS ISSUE: 
LABOR SECRETARY MARTIN 
URGES BUSINESS TO TRAIN WORKERS 


LABOR DEPARTMENT REVISES RULES ON PENSION 
INVESTMENTS DIRECTED BY PARTICIPANTS 


PRODUCER PRICE INDEXES--FEBRUARY 1991 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 








REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices 
located in sajor cities across the country. 





If you want a local angie ona 


news or feature story provided through this service--or have a direct news 


inquiry--you may contact one of the offices listed below. 


This listing 


includes the names, addresses and telephone numbers of the Regional Directors 
for Public Affairs and the States in their regions: 


Region I....- '..John M. Chavez 
“ll Fl 

Connecticut L Congress St. 

Maine Boston, MA 02114 

Massachusetts 617-565-2072 

New Hampshire 

Rhode Island 

Vermont 

Region II...... Chester Fultz 
201 Varick St. 

New Jersey Room 605 A 


New York New York, NY 10014 
Puerto Rico 212-337-2319 


Virgin Islands 


Region III.....John P. Hord 
Room 14120 


Delaware 3535 Market St. 
District of Philadelphia, PA 19104 

Columbia 215-596-1139 
Maryland 
Pennsylvania 
Virginia 
Region IV...... Dan Fuqua 

Room 317 

Alabama 1371 Peachtree St., N.E. 
Florida Atlanta, GA 30357 
Georgia 404-347-4495 
Mississippi 


North Carolina 
South Carolina 


Tennessee 

Kentucky 

Region V........ John 0. Mellott 
Room 3192 

[1linois 230 S. Dearborn St... 

Indiana Chicago, IL 60604 

Michigan 312-353-6976 

Minnesota 

Ohio 


Wisconsin 


Region VI....Sherrie Moran 
Room 724 


Arkansas 555 Griffin St. 
Louisiana Dallas, TX 75202 
New Mexico 214-767-4776 

Ok] ahoma 

Texas 


Region VII...Patrick A. Hand 
Room 2509 


lowa Federal Office Bldg. 
Kansas 911 Walnut St. 
Missouri Kansas City, MO 64106 
Nebraska 816-374-5481 


Region VIII..Ernest E. Sanchez 
Room 1468 


Colorado Federal Bldg. 
Montana 1961 Stout St. 
North Dakota Denver, CO 80294 
South Dakota 303-844-4235 


Utah 
Wyoming 
Region [X....Joe 8. Kirkbride 
Suite 1035 
Arizona 71 Stevenson St. 
California » CA 94105 
Hawaii 415-744-6673 
Nevada 
Region X..... Mike Shimizu 
Room 805 
Alaska 1111 Third Ave. Bldg 
Idaho » WA 98101 
Oregon 206-442-7620 
Washington ; 





Week of March 25, 1991 


LABOR SECRETARY MARTIN 
URGES BUSINESS TO TRAIN WORKERS 


WASHINGTON -- American business can win more world markets, as 
our military forces prevailed in the Persian Gulf, if it commits 
the same level of resources to training and making effective use of 
technology, Labor Secretary Lynn Martin said. 


Addressing a National Association of Manufacturers conference 
in Washington, D.C., Martin said: "The U.S. arsenal was stocked not 


only with smart bombs, but smart men and women who knew how and 
when to use them. 


"If U.S. business adopted the very same principles that worked 
in Desert Storm, we could not only compete in the _ global 
marketplace, but prevail there, too.". 


Business, Martin said, "must fully recognize the value of 
training," must learn to function more effectively internationally 
and must "more effectively use technology, particularly when 
integrated with use by a skilled workforce." 


She said American business must put more emphasis on quality 


and service and give "front-line workers" more power to act and 
make decisions to see that quality and service goals are met. 


Human resources, Martin said, are "no less vital to 


competitiveness than cost of capital, or plant and equipment, or 
research and development." 


The new Labor Secretary promised to work with employers, 
educators and labor leaders on an agenda to: 


-- upgrade skills of both managers and rank-and-file 
employees, 


-- build "world-class" training systems, including voluntary 
industry standards for accreditation and certification of skills 
workers must have for a job, 


-- integrate new technologies with human resources to raise 
productivity, and 


-- convince business leaders that effective employee training 
"is a strategic asset to their companies." 


-more- 
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Martin said the first assignment for her new Advisory 
Commission on Work-Based Learning, which held its first meeting 
last month, would be to identify the best current worker education 
programs and practices and build them into a _ comprehensive, 
nationwide system for all businesses. 


She said she would work closely with Secretary of Education- 
Designate Lamar Alexander to smooth the "transition from school to 
work" for young Americans. Her commission on necessary skills, she 
said, will establish clearer standards for youths entering the 
labor force. 


Martin advocated industry standards and a voluntary system of 
skill certification and accreditation for training providers. 


Referring to a pilot study on the so-called "glass ceiling," 
which her predecessor, Elizabeth Dole, launched to determine 
barriers against advancement into top management by women and 
minority group members, Martin said, "I'll be. reviewing those 
findings and deciding how to utilize them." She said any efforts 
"to help shatter the glass ceiling will focus solely on promoting 
opportunity-- not on setting quotas." 


A second Dole initiative, getting more women into construction 
jobs, will move ahead under a new directive, which will beef up 


compliance reviews of companies having contracts with federal 
government agencies. 


Three Labor Department agencies-- the Bureau of Apprenticeship 
and Training, the Women's Bureau and the Office of Federal Contract 
Compliance Programs-- are now developing an "aggressive" program to 


increase the number of women in apprenticeship, Martin told the 
business group. 


Finally, Martin praised the NAM for its strong response to 
former Secretary Dole's challenge to businesses to commit 10 


percent of their workforces to mentoring at-risk youths in their 
communities. 


She said "the young men and women who are benefitting from 


your workers' interest, experience and caring will thank you for 
many years to come." 


# # # 
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LABOR DEPARTMENT REVISES RULES ON 
PENSION INVESTMENTS DIRECTED BY PARTICIPANTS 


WASHINGTON -- The U. S. Department of Labor has proposed 
revised rules for pension plans in which participants direct 


investment decisions under the Employee Retirement Income Security 
Act (ERISA). . 


ERISA's fiduciary requirements may not apply to plan 
fiduciaries in certain circumstances where participants and 
beneficiaries exercise control over pension assets in their 
individual accounts. The revised proposal outlines the 
conditions which must be met for plan fiduciaries to be relieved of 
liability for investment decisions made by workers. 


"The new regulation gives American workers maximum control 
over the investment of their pension dollars," according to David 


George Ball, assistant secretary of labor for the Pension and 
Welfare Benefits Administration. 


Ball explained: "In reshaping the rules, we have embraced a 
philosophy which allows employers flexibility in accommodating 
employee investment needs while letting the market place decide 
what type of investment vehicles are offered. At the same time, 
the rules give participants and beneficiaries access to 


sufficient information to make responsible and informed investment 
decisions." 


The Labor Department originally proposed rules for participant 
directed individual account plans in September 1987. After 
considering public comments, the department is withdrawing the 
earlier proposal and publishing a revised proposed regulation. 


The criteria for relief under the revised proposal would 
require plans to, among other things, provide participants: 
-- a broad range of investment alternatives, meaning at least 


three diversified categories of investments with substantially 
different risk and return 


-- reasonable opportunities to give investment instructions 


based on the volatility of investments, but not less frequently 
than quarterly 


-- diversified investments and 


“+ access to sufficient information to make informed 
investment choices. 
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Written comments should be directed to the: 


Office of Regulations and Interpretations 
200 Constitution Ave., NW 

Room N5669 

U.S. Department of Labor 

Washington, DC 20210 

Attn: Section 404(c) Regulation 


The proposed regulation was scheduled to be published in the 
March 13 Federal Register. If adopted, the final regulation would 
become effective 180 days after publication of the final rule. 


* # # 
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PRODUCER PRICE INDEXES--FEBRUARY 1991 


WASHINGTON -- The Producer Price Index for Finished Goods 
moved down 0.6 percent seasonally adjusted from January to 
February, the Bureau of Labor Statistics of the U.S. Department of 
Labor reported today. The February decrease, which followed drops 
of 0.1 percent in January and 0.6 percent. in December, was largely 
due to a substantial decline in energy prices. The 
Intermediate Goods Price Index fell 0.7 percent, the third 
consecutive substantial monthly decline. Following a rise of 2.6 
percent in January, crude material prices turned down 8.2 percent, 
even larger than the decreases registered in December and November. 


Sharply lower prices for energy accounted for most of the 
February declines at each of the three major stages of processing. 
Food prices showed relatively little change. Outside of the food 
and energy sectors, the index for finished goods moved up 0.4 
percent, a little less than in January. Basic industrial commodity 
prices also rose less than the month before, while prices for 
intermediate goods other than foods and energy edged down. 


Before seasonal adjustment, the Producer Price Index for 
Finished Goods decreased 0.6 percent in February to 121.2 


(1982=100). From February 1990 to February 1991, the Finished 
Goods Price Index moved up 3.2 percent. During this same period, 
consumer food prices inched down 0.2 percent, the index for 
finished energy goods climbed 12.6 percent, and prices for 

finished goods other than foods and energy advanced 3.8 percent. 
The Intermediate Goods Price Index moved up 2.7 percent from 


February 1990 to February 1991, while the Crude Goods Price Index 
decreased 2.2 percent. 


# # # 
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FILLERS FROM THE U.S. LABOR DEPARTMENT 


The first women's labor organization was formed in 1734 by 
maids in New York City, according to "Labor Firsts in America," a 
U.S. Labor Department publication. 


# # # 


Women participated in a strike for the first time in 1824 
when weavers in Pawtucket, R.I, resisted increased hours and 
reduced wages, according to "Labor Firsts in America," a U.S. 
Labor Department publication. 


In 1825 the first permanent women's labor organization was 
formed by the United Tailoresses Society of New York, according 
to "Labor Firsts in America," a U. S. Labor Department 
publication. 








